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THE B2B PARTNERSHIP

The B2B Partnership is a collective of training 
providers and renowned Institutes who have 
united to provide the most bespoke and 
accessible employee development solutions.

The collaboration merges a phenomenal 
amount of expertise, experience and skill that 
will not only guarantee results, but huge savings 
for businesses of every size. With access to 
funding and an impressive range of accredited 
qualifications, our education and training 
specialists can help develop employees in every 
sector, in every department and at every level 
without the huge price tag.

Whether you’d like to focus on one employee or 
an entire team, the B2B Partnership can help you 
identify the best training courses to suit the needs 
and objectives of your business. Our employee 

development programmes are entirely customised 
to each organisation and designed to increase 
productivity and efficiency as well as establish a 
skilled and knowledgeable workforce. 

The best part is the low-cost. There’s no fee 
for designing your bespoke professional 
development plan, all the savings you’ll make are 
yours. The process is quick and simple too; we’ll 
do all of the groundwork after we’ve gathered 
some initial details, saving you time and hassle.

We’ve helped our clients, and some of the UK’s 
biggest corporations, save in excess of £7,000 
with a single phone call. Can you afford to not 
to? Contact us today to arrange your free 
consultation on 0800 3443 541.

I’m excited to be leading an incredibly talented team who are 
all passionate about this partnership. The new venture offers 

unprecedented access to a diverse array of development 
opportunities, more flexible and tailored to training needs than 

ever before. And with up to 50% of employee training costs 
funded in some cases, it’s now more accessible too.

Jacky Stansfield, B2B Partnership

WITH EXPERTISE IN EVERY SECTOR, IN EVERY INDUSTRY...

Bringing together a dynamic mix of world class study materials, industry 
expert tuition and a sound understanding of today’s industry demands, 

A COLLABORATION OF SKILL AND EXPERIENCE
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DOUBLE YOUR TRAINING BUDGET

By scheduling a free, no-obligation 
consultation with our dedicated B2B Team, who 
are passionate about helping organisations of 
all sizes and sectors achieve their business 
goals, you could DOUBLE your training budget. 

Using their industry expertise and notable 
experience in the education and training sector, 
the team will take the time to fully understand your 
organisation and its workforce. The information 
you provide will be carefully analysed in order to 
suggest the areas within your business that would 
benefit from employee development.

We’ll propose a bespoke solution and explain 
the different options for moving forward, still with 
no obligation to commit, but it’s important that 
you understand the comprehensive range of 
qualifications and courses as well as the scope of 
our delivery methods. This is because, regardless 
of your requirements, we can design a training 
program that suits not only your organisation, but 
each learner you enrol too.

We’ll also take the information required to apply 
for the exclusive bursary, available only to the B2B 
Partnership. If your organisation is accepted, you 
can be awarded up to 50% off your employee 
training costs.

Your consultation can take place over the phone 
and there’s no paperwork to complete either - we 
do it at all on your behalf, so the process is quick, 
simple and completely hassle-free.

We’ve helped our 
clients, and some 

of the UK’s biggest 
corporations...

... with a single 
phone call. Can you 

afford to not to?

AND WE’RE ON TRACK TO BEAT THAT IN 2018. 

HOW WOULD YOU LIKE TO BE A PART OF IT?

IN 2017, OUR CLIENTS 
SAVED 32% PER HEAD 
ON EMPLOYEE TRAINING.
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BENEFITS OF EMPLOYEE TRAINING  
AND DEVELOPMENT

Continuous development and training within an 
organisation manifests success. How? Because 
driving the professional development of your 
team leads to growth and profit for the company 
through various means including increased 
engagement, productivity and loyalty. We can 
help you develop a training programme that helps 
your workforce define and identify career goals 
and chart their long-term career path with the 
company.

Investing in employee development for your team 
will have a positive, immediate and direct benefit 
to your business, such as:

• Providing your workforce with the opportunity 
to up skill will improve motivation

• Your employees will become more engaged, 
improving their performance

• Engaged employees are loyal, improving 
your staff retention rates and consequently 
reducing recruitment costs

• Employees who are given development 
opportunities to learn new skills and gain 
confidence in their abilities, also gain a greater 
sense of pride in their work

• Improvement in employee capability will 
achieve greater efficiency in all business 
areas, increasing sales and levels of customer 
service

“The only thing worse than training 
employees and losing them is to not 

train them and keep them.”

Zig Zigler, Motivational Speaker

When one worker leaves, productivity declines and morale will slip; neither of which are good 
for business. It’s important to note the cost of time and money to find, hire and often train a 
replacement. It’s not more money or a new job that people seek, it’s new opportunities - of which 
you can provide through professional development and opportunities for career progression.

REDUCTION IN RECRUITMENT COSTS

A recent study by Oxford 
Economics reveals that replacing

members of staff incurs 
significant costs of £30,614 per

employee, on average.
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AREAS OF STUDY

Account Management 

Accounting

Business Development

Business Improvement Techniques

Business Studies

CPC Training

Customer Service

Facilities Management 

Human Resources

Import and Export

Logistics and Transport

Management and Leadership

Manufacturing and Production

Operations Management

Ports and Shipping

Production, Planning and Control

Project Management 

Purchasing and Procurement

Quality Management

Sales

Supply Chain Management

Team Leading

Warehousing and Inventory 68% of workers say 
training and development 

is the most important 
workplace policy.
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WHY CHOOSE THE B2B PARTNERSHIP?

The B2B Partnership delivers excellence to 
business. Our collaboration provides an unrivalled 
service to each of our business partners when 
they invest in workforce development with us. As 
standard you’ll receive:

• An assessment of your business aims and 
the aspirations of your employees in order to 
develop bespoke training recommendations 
that meet goals and objectives

• Full delivery of your chosen Ofqual accredited, 
internationally recognised qualifications from 
levels 2 to 7 and across a diverse range of 
industries

• Online study methods meaning there’s no 
need for day release or time off in order to train 
and develop your workforce

• Feedback and guidance for students from 
an expert tutor team, with significant industry 
experience

• A solid combination of theory and practical 

knowledge in each qualification to ensure our 
distance learning courses are entirely relevant 
and transferable to the ‘real’ business world

• Access to continuous business support from 
our highly-trained specialists, we’ll advise and 
assist you in implementing your employees 
newly acquired skills and knowledge into the 
workplace

• Regular student reviews and reports to track 
improvements in employee engagement and 
productivity

• Progress tracking reports are sent on a 
frequent basis to keep you up to date with 
student achievements and  

69% of employees 
are open to better 
opportunities or are already 
looking for a new one…

According to a survey by Deloitte, 79% of companies with 
high-performing supply chains achieve revenue growth 

greater than the average within their industries

SURVEY
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BESPOKE EMPLOYEE  
DEVELOPMENT 
PROGRAMMES

Once we understand your business, employee and 
development requirements, we can recommend the most 
suitable qualifications to fulfil both the aspirations of your 
employees and the aims of your business.

We offer accredited qualifications from level 2 to level 7 
in a diverse range of industries covering an even wider 
array of topics. Our flexible and unique approach allows 
businesses to develop every individual, at any level, in 
every department. 

Every organisation is different, and so is every employee, 
which is why we believe in building bespoke training 
strategies customised around you.

40% of employees 
with poor training 
leave their job within 
the first year

Companies that 
invest in employee 

training enjoy 

 24%  
HIGHER 
PROFIT 
MARGIN

versus companies 
who don’t

24%  
HIGHER

Q: How did you find dealing with us through the selection and 
set up process? A: Very friendly and patient! and also able 
to understand my business needs, and not just the learner 

volume approach of many Further Education providers.
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UNBEATABLE  
SUPPORT PACKAGE 
We guarantee the best support 
package on the market with 
industry experts here to support 
you through your studies.

PROCUREMENT
Today, purchasing is recognised as having an overwhelming impact on the 
bottom line of the organisation. It has a direct impact on the two forces that 
drive the bottom line; sales and costs.

Investing in purchasing and procurement training for your employees will 
make your business more profitable and competitive due to the improved 
effectiveness and efficiency of your team. Our workforce training will motivate 
teams and individuals as well as bringing best practice and innovative thinking 
to the workplace.

We offer accredited purchasing qualifications and procurement courses from 
prestigious institutes such as the Institute of Supply Chain Management and 
CIPS. Recognised around the world and delivered by industry experts, we are 
the number one training provider for procurement qualifications.

SUPPLY CHAIN AND  
OPERATIONS MANAGEMENT
One of the most important things that can be done to ensure that the supply 
chain is operating at its peak, is to train employees in all aspects of the supply 
chain.

Within any organisation it is often said that the most important asset is the 
workforce. They can hold the key to success and failure and this is certainly 
the case within the supply chain. Training your workforce with B2B Partnership 
will give individuals the knowledge and skills required to manage global supply 
chains and associated logistics.

We offer an unrivalled array of online supply chain courses available for all 
levels of employees. From IoSCM, CILT and CIPS, all of our supply chain 
training from level 2 to level 7 is fully regulated and recognised throughout the 
world.

Institutes delivering 
qualifications in this 

area of study:

“I just wanted to say thank you again for all your help and 
understanding. Especially for helping without me even asking! I 

am, once again, taken back by the amazing level of support.”

Chris Mayo, Student

Levels 2-6

Levels 2-6 Levels 2-6

Levels 2-7 Levels 2-7

CLICK HERE
to view our Course 
Comparison Chart

CLICK HERE
to view our Course 
Comparison Chart

Institutes delivering 
qualifications in this 

area of study:
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CPC TRAINING 
The CPC Operators Licence is a legal requirement, it’s vital that you stay in line 
with current regulations and legislation.

We enable your Transport Managers to achieve their licence without expensive 
time away from the workplace, and have a higher success rate than the 
classroom courses which is as low as 50%.

LOGISTICS AND TRANSPORT
As freight volume grows and transportation becomes more complicated, 
the need for logistics training cannot be overlooked. In order to maintain 
efficiency and performance, highly-skilled employees are required.  Investing 
in workforce development for your logistics team can improve business 
performance by improving productivity, reducing labour turnover or to future 
proof a workforce. 

With qualifications from acclaimed institutes such as IoSCM, IOM and CILT, our 
logistics training is not only a unique, high quality and flexible alternative study 
route for businesses, but comes with unrivalled business support for every 
client.

Level 3

Levels 2-6 CPC Operators 
Licence

Levels 2-7

66% of individuals 
stated they expect
training to make them 
better at their job

“I am able carry out distance learning in my own time, 
outside of my working hours. Which means that I am 
earning a full time salary and studying towards my 

career. Because the team are aware of the way I work 
and they have implemented ways that I can access help 

even outside of their normal working hours.”

Holly Dunsmure, DLC Student

Institutes delivering 
qualifications in this 

area of study:

CLICK HERE
to view our Course
Comparison Chart

CLICK HERE
to view our Course
Comparison Chart

Institutes delivering 
qualifications in this 

area of study:
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INVENTORY
Inventory control is something that should be forefront of business strategy 
for anyone in the wholesale distribution business. Having control over your 
inventory processes can not only reduce costs but deliver a higher level of 
customer service. 

With thanks to the partnership between IoSCM and DLC, we’re able to 
offer organisations an accredited range of Inventory courses and employee 
development training at every level. We cover staff from introductory level to 
high-ranking management and tailor each qualification to suit individual or 
business needs.

Levels 2-7

WAREHOUSING
Providing training for the people responsible for managing and controlling 
your company’s largest asset, the stock, should be a primary focus for any 
business.

Employee training has a direct correlation with increased productivity, which 
goes hand in hand with profitability. Organisations which invest in training for 
their warehouse employees reap many benefits including waste elimination, 
faster throughput times, reduced stock returns and improved accuracy. 

We offer five levels of warehouse qualifications, covering everyone from entry 
level staff up to senior leadership personnel. The units within our warehousing 
courses cover a vast and diverse array of topics; our tailored and flexible 
approach allows us to design a course that will ensure you meet your business 
goals.

Levels 2-7

OUTSTANDING 
PERFORMANCE 
We are proud of our 98.6% 
pass rate, we guarantee 
you are in safe hands when 
enrolling on a course with DLC

“S2 Partnership took full advantage of Distance 
Learning College’s commitment to business 

improvement. Their eagerness to support employees 
in their career development was truly inspiring.”

S2 Partnership

Institutes delivering 
qualifications in this 

area of study:

CLICK HERE
to view our Course 
Comparison Chart

CLICK HERE
to view our Course 
Comparison Chart

Institutes delivering 
qualifications in this 

area of study:
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IMPORT AND EXPORT
The UK relies on the efficient movement of goods globally, and so an efficient 
and successful import and export operation is necessary in order to meet the 
demand. Import and Export training from B2B Partnership provides realistic, 
industry-specific knowledge and skills that can be easily transferred into the 
working environment.

Our Import and Export courses offer educational excellence. Industry 
professionals benefit from high quality training and bespoke solutions delivered 
by accredited institutes such as IoSCM, CILT and IOM. 

Learners with both on the job experience and formal qualifications can 
undertake a range of levels from level 2 (introductory) up to level 7 (senior 
management). The units within our logistics and shipping courses cover a vast 
and diverse array of topics; our tailored and flexible approach allows us to 
design a course that will ensure you meet your business goals.

Level 3

Levels 2-6

Levels 2-7

50% of companies 
offering robust training 
options are able to retain 
80% or more of their 
client base 

Q: What was the impact of the course on your career and what 
did you get out of it? A: So far it has helped me expand within 
my job role and helped me think about the bigger picture. I 
have put some new procedures in place which work well, all 

of which I have learned from my course.

PORTS AND SHIPPING 
Ports are the economic drivers of a country’s economy and ships are the 
principal mode of delivery. As countries develop and their economies grow, 
reliance on ships and ports also grows. By ensuring efficient and productive 
and employees, your business can flourish. 

Our internationally accredited ports and shipping qualifications are developed 
by experts from IoSCM. IoSCM is an internationally recognised body 
renowned for the delivery of practical and transferable training that will improve 
performance in shipping businesses worldwide.

Upon completing of our online accredited training programs, from levels 2 to 7, 
you’ll see an increase in productivity and ability from your ports and shipping 
workforce.

Levels 2-7

Institutes delivering 
qualifications in this 

area of study:

CLICK HERE
to view our Course 
Comparison Chart

CLICK HERE
to view our Course 
Comparison Chart

Institutes delivering 
qualifications in this 

area of study:
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MANUFACTURING  
AND PRODUCTION
Inadequately skilled or trained manufacturing employees can pose a threat to 
productivity and product quality, which can be costly or even devastating. 

Our internationally accredited manufacturing qualifications are developed by 
experts who have worked within the supply chain and production industry. 
From reputable institutes such as IoSCM and IOM, we deliver practical know-
how and techniques to improve performance in manufacturing businesses 
worldwide.

Upon completing of our online manufacturing courses, students will have the 
tools, insights and confidence to not only strengthen their own performance, 
but that of their team. Resulting in a boost in productivity and business for their 
employer.

MRP PLANNING
Implementing MRP planning within an organisation can deliver unrivalled 
benefits including optimal use of resources, timely delivery and decreased 
inventory levels - all of which can contribute to a reduction in cost. 

Beyond better business processes, investing in your workforce can increase 
employee satisfaction. Higher levels of satisfaction directly affect productivity 
levels and staff loyalty too. 

There are endless benefits to enrolling your employees onto MRP planning 
courses and development training plans. The renowned qualifications from 
IoSCM are exclusive to the B2B Partnership offer and cover a diverse array 
of topics within their units, offering full flexibility and the ability to tailor each 
training program to the individual or your business goals.

Levels 2-7 Levels 2-7

Level 5

EARN QUALIFIED STATUS
Achieve qualified status 
with Distance Learning 
College and we will guide 
you every step of the way

Q: Did the students you enrolled feel like they 
benefited from the qualification? A: Yes, the extra 

knowledge gained clearly shows within our staff, 
with their daily activities and added confidence.

Institutes delivering 
qualifications in this 

area of study:

CLICK HERE
to view our Course 
Comparison Chart

CLICK HERE
to view our Course 
Comparison Chart

Institutes delivering 
qualifications in this 

area of study:
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LEADERSHIP  
AND MANAGEMENT
Good leadership and management is essential for individual professional 
development and the overall success of an organisation, yet it’s also an 
element that’s hugely underinvested in and undervalued by many businesses.

Based on best practice, our online management courses are accredited by 
leading institutes including ILM, CMI and IoSCM, all of which are recognised 
and highly-valued by businesses. Our full UK management qualifications are 
Ofqual approved and internationally acknowledged.

From level 2 to 7, our management qualifications are formed using a 
combination of theory and concepts that will improve productivity, motivation 
and decision making in a wide range of business environments.

Levels 2-7

Levels 2-7

Levels 2-5

FLEXIBLE STUDY
We understand that every single 
professional is unique, and that’s why 
we build our distance learning courses 
to enable you to study in the way that 
best suits you and your needs

“After completing the training, my team have a better 
understanding of when, how and why we do certain tasks 
within the department. It has made a massive difference 

to how they manage each task and are much more 
professional in their performance.”

Colin Whetham, Logistics Team Leader, Dacoll Limited

QUALITY MANAGEMENT
Quality management has become an essential part of all businesses. 
Implementing quality management tools ensure high customer loyalty, 
increased cash flow, satisfied employees and ultimately a better business. If 
customers are satisfied, chances are they feel they are receiving high-quality 
products that are constantly improved upon in order to keep up with the ever-
changing times.

Based on best practice, our online quality management qualifications are 
accredited by IoSCM, which are internationally recognised and highly-valued 
by businesses.

From level 5 to 7, our quality management training is formed using a 
combination of theory and concepts that will improve productivity, motivation 
and customer satisfaction in a wide range of business environments.

Levels 2-7

Institutes delivering 
qualifications in this 

area of study:

CLICK HERE
to view our Course 
Comparison Chart

CLICK HERE
to view our Course 
Comparison Chart

Institutes delivering 
qualifications in this 

area of study:
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Continuous 
development and 
training within 
an organisation 
manifests success

Q: What was the reason you first started looking for training 
courses for your employees? A: I have developed teams for 

many years, and have worked within Further Education for a 
number of years implementing workforce training programmes. 

On starting a new position, I recognised that my new team 
were experienced but lacked formal qualifications and learning.

ACCOUNT MANAGEMENT
Developing strategic account management techniques should be a priority 
in ensuring you not only protect existing clients from competitive attack but 
develop strong and loyal account managers to manage your clients. 

Training should be considered an important element within your account 
management strategy. By investing in professional development plans for such 
employees you can increase their satisfaction, productivity and ability to build 
business relationships. 

We have launched a diverse range of qualifications that can be tailored to any 
business. We deliver courses from level 2 (entry-level personnel) all the way up 
to level 7 (senior management employees).

Levels 2-7

FACILITIES MANAGEMENT 
Facilities Management can enable cost-effective working processes and 
increase the overall efficiency of an organisation. Especially as a business 
grows and you recruit more staff, facilities management becomes more and 
more significant. 

The correct training is essential to ensure you reap the benefits of facilities 
management. B2B Partnership offer exclusive training from IoSCM from levels 
2 to 7. 

Our online facilities management qualifications are not only a unique, high 
quality and flexible alternative study route for businesses, but we also provide 
an expert support team for students and their employers throughout the study 
period.

Levels 2-7

Institutes delivering 
qualifications in this 

area of study:

CLICK HERE
to view our Course 
Comparison Chart

CLICK HERE
to view our Course 
Comparison Chart

Institutes delivering 
qualifications in this 

area of study:
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ACCOUNTANCY
Successful accounting professionals usually possess a range of diverse skills, 
including some that span wider than those directly related to accounting such 
as good leadership, strong communication skills and a solid business ethic.

We offer a range of professional development qualifications from AAT that allow 
accounting professions and their employers to refresh skills and develop new 
ones in order to stay ahead of the game and evolve along with a business.

Bookkeeping 
Levels 1-2

Accounting 
Levels 1-4

ACCREDITED QUALIFICATIONS
All of our courses are acknowledged as 
full UK qualifications, accredited by 
Ofqual and recognised worldwide. 
We have partnerships with some of the 
leading names in education

“Since beginning my logistics course, I have taken several steps 
up the career ladder. Everything I’ve learnt has been easily  

implemented into the workplace. The team have supported me 
throughout and I’m now keen to move on to the next level.”

Scott Faughey, Logistics and Transport Student

HUMAN RESOURCES
Whilst the HR Department can often be responsible for organising the training 
and development of your organisation, it is also essential that all human 
resource managers and employees get the appropriate training to ensure 
they are up to date with changes in legislation and regulations that affect your 
organisation. 

The B2B Partnership gives businesses access to some of the most highly 
sought after qualifications by employers. We offer CIPD, ILM and CMI 
accredited human resource training that will give your employees research-
led insight from the industry’s leading HR experts, allowing you to enhance 
professionalism, inspire action and influence change within your organisation.

Levels 2-7

Levels 2-5

Level 3

Institutes delivering 
qualifications in this 

area of study:

CLICK HERE
to view our Course 
Comparison Chart

CLICK HERE
to view our Course 
Comparison Chart

Institutes delivering 
qualifications in this 

area of study:
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BUSINESS ADMINISTRATION
Business Administration training is suitable for a huge range of departments, 
in every industry. The accredited qualifications can improve IT skills as well as  
develop the way in which staff members communicate, their ability to work in a 
team and be able to deliver exceptional customer service. 

Learners with both on the job experience and formal qualifications can 
undertake a range of levels from level 2 (introductory) up to level 7 (senior 
management). The units within our business administration courses cover a 
vast and diverse array of topics; our tailored and flexible approach allows us to 
design a course that will ensure you meet your business goals.

Levels 2-7

MENTOR COACHING
Coaching and mentoring within the workplace promotes the sharing of 
knowledge and skills, guidance and feedback for growth and development as 
well as a positive attitude amongst employees. 

Investing in mentor and coaching training for employee within your business 
as part of their day to day role can help develop a greater sense of fulfilment, 
authority and a greater level of competency.

Only available with the B2B Partnership, our clients can access a wide range 
of courses to implement a coaching and mentoring culture within their 
organisation. We can provide training to entry level staff all the way up to 
senior management employees and help create a confident and productive 
environment that is guaranteed to improve your business.

Levels 2-7

83% of employers believe 
attracting and retaining 
talent is a growing challenge

“Personally I can safely say, DLC is an institution that 
provides a high quality of standard support as well as a 
customer-oriented approach with professional tutors, 

offering a great assistance and encouragement such that 
all students might be able to achieve their goals.”

Joshua Tapera, CIPS Student

Institutes delivering 
qualifications in this 

area of study:

CLICK HERE
to view our Course 
Comparison Chart

CLICK HERE
to view our Course 
Comparison Chart

Institutes delivering 
qualifications in this 

area of study:
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SALES
Even the best products or services don’t sell themselves. Investing in sales 
training and development for you team can offer a huge array of benefits, not 
only for your bank balance but for your overall business too. 

Our sales training courses can help employees understand the varying needs 
of each client or individual, best practice within a sales environment and better 
forecasting. 

Top sales talent are continuously looking for growth and not just in regards 
to their pay packet. By continuing their education, you’re ensuring that they 
grow not only in their abilities as a sales person, but also expanding their 
opportunities to grow within the company too.

Levels 2-7

CUSTOMER SERVICE 
While various elements go into creating a successful business, customer 
service is imperative. Offering customer service training to your employees 
doesn’t just add-value for the customer; it can drive sales and give you a strong 
competitive advantage.

Satisfied customers are loyal, returning to your business time and time again. 
The B2B Partnership’s customer service training can give employees the 
skills to acquire new customers and secure sales, both of which consequently 
increases your business profit. 

We offer a range of professional development qualifications from IoSCM that 
allow customer service employees to refresh skills and develop new ones in 
order to stay ahead of the game and evolve along with a business.

Levels 2-7

Did you Know?

Research for the Consultative Committee for 
Professional Management Organisations, showed 

that, on average, having a Professional Qualification 
increases your lifetime earnings by £81,000

72% of employees 
even think of financially 
contributing to their 
own training

Institutes delivering 
qualifications in this 

area of study:

CLICK HERE
to view our Course 
Comparison Chart

CLICK HERE
to view our Course 
Comparison Chart

Institutes delivering 
qualifications in this 

area of study:
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Barbados

Falkland Islands

Brazil

Vigin Islands

Antigua and Barbuda

Albania

Slovakia

Greece
Malta

Macedonia
Portugal

Luxembourg

Cameroon

Canary Islands

Isles of Scilly

Bahrain
Kuwait

Sudan

South Sudan

Mauritius

Madagascar

Japan

China

Georgia

Kazakhstan

Iraq

Channel Islands

Germany

Demark

Switzerland

Isle of Man

United Kingdom

Ireland & N.I

The Netherlands

Norway

Sweden

Russia

India
Philippines

Sri Lanka

Malaysia

Singapore

Australia

New Zealand

Qatar
Saudi Arabia

UAE

Tanzania

Kenya

Uganda

Rwanda

The Congo

ZimbabweSouth Africa

Zambia

Angola

Nigeria

Ghana

Sierra Leone

The Gambia

Mali

Cyprus

Eygpt

Spain

Haiti

Trinidad and Tobago

USA

Canada

Bulgaria

Latvia

Romania

Botswana

We’re trusted by thousands 
of students, with individuals 

studying our distance learning 
courses across the globe.

Over 2100  
Current Students

Spanning over 
70 Countries

GLOBAL REACH



TRUSTED BY...
We are the training partner of 
choice for 1000’s of organisations 
worldwide, here’s a snapshot of 
some of our clients...

(Axis Data) Fujitsu Technology Solutions 
GmbH

Agility Logistics Ltd

Akzo Nobel

Amazon UK Limited

Anham Afghanistan 

Apex Wiring Solutions

Aptec Products Limited

Atos

AV Dawson

Avondale Mental Healthcare Centre

Axis Data SL.

Barhale plc 

Beacon Design & Engineering

BECK

Bensons For Beds

Blood & Transport NHSBT

Brian James Trailers Ltd

Bridgemary School

British High Commission ACCRA

Bruker JV UK Ltd

Casual Dining Group Limited

Cavendish Nuclear Limited

Chantelle Lighting Group Limited

Clancy Docwra Ltd

Concept Conversions

Copernus

Cotswold Manufacturing

Cumberland Building Society

Cummins Ltd

Dalehead Foods Limited

Deepdale Solutions Ltd

Direct Line Group

Draeger Medical UK Ltd

Draeger Safety Ltd

DS Smith (Durham)

Eminent Engineering Ltd

Esterform Packaging Ltd

Eurobond Doors Limited

Everest Limited (Hertfordshire)

Filtration Control Limited Northampton

Freshways

Fulfillment Logistics Limited

G2 Recruitment Solutions

Gap Group

Gateshead Council

George Mitchell School

Glaxo Smith Kline Ware

Graphnet

Great Britain Wheelchair Rugby (GBWR)

Greencore Prepared Meals

Greenwood Academies Trust

Harlow Council

Haven Power C/O Drax Group

HH Celcon

Hitachi Rail

HMS Neptune

Holiday Inn Express

Housing and Care 21

Hudson Shoe Agencies Ltd.

Hunting Energy Services UK Ltd

Hydrasun Limited

Hymid

Hymid Multi Shot Ltd

Ineos Technologies 

Interflex Group

Interfocus Limited

Jacobson Group

JFD Limited

JLT Group Plc

John Hogg Technical Solutions Ltd

John Nixon Ltd

Johnston Sweepers Limited

Karndean Designflooring

Keystone Distributions

Kings College Hospital NHS Foundation 
Trust

Kingspan Limited

Knowledge Pool

Kuehne and Nagel Ltd

Kyowa Kirin International

Label Apeel Limited

Ladbrokes

Lander Automotive 

Lansdowne Chemicals

Lecico Plc

Leo Paper Products UK Limited

Litho Supplies

Lonza

Lonza Group

Lucite International Ltd

Marley Eternit

Marshall Advanced Composites

Mccolls Retail Group

Mersen Scotland Holytown Ltd

Michelin Tyre Plc

MIQ Logistics

MMD Shipping Services Ltd

Molecular Products Group Ltd.

Morgan Sindall

Morrisons Plc

Movianto UK Limited

Nemo Group

Newsplint

Newton Gale Ltd

NHS Fife - Medical Microbiology

Nissan Motor Manufacturing

Nixon Hire Limited

Nokia UK Ltd

North Lincolnshire Council

ONI Plc

Online Learning College

Optimas Solutions

Orkney Islands Council

Orsheln Europe

Panalpina World Transport Ltd

Parks Candles

Princess Yachts International

Proven Energy Ltd

Public Health England 

Punter Southall Group

Purchasing Support Services

QA LTD

QCI Group

Radius Systems Ltd

Riverbase Limited

Royal Mail

Samuel Grant

Schenker International

Secureoptions

Selby Engineering & Lifting Safety

Sharpak Aylesham

Sheffield Teaching Hospitals NHS 
Foundation Trust

Shell International Petroleum Company Ltd 

Sil-Mid Limited

Simco External Framing Solutions (UK) Ltd

Sinclair Audi Ltd

SK chilled foods Ltd

Spurgeons

Stannah Stairlifts

Support & Supply Management (SSM) 
Group Ltd

Tanfield Group Ltd

Tarmac Trading Ltd

Tata Steel UK Limited 

Tennants Fine Chemicals 

Tezo Limited

The Gateshead Housing Company

The Redemption Food Company Limited

ThyssenKrupp Elevator UK

Tottenham Hotspur Football Club

Travelodge Hotels Ltd

trentbarton

TUI UK & I 

Tyco International

Universal Marine Medical Ltd

Veolia Biopower One UK Ltd 

Wockhardt UK Ltd

Yankee Candle Europe

75% of employees 
would stay longer at an 

organisation that listens to 
and addresses their needs
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0800 4334 541

info@ networkthreesixty.com

www.networkthreesixty.com

Part of the  
Network 360 Group




